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2010 When She Speaks Events  

Date  Title  Panelists  Description  

Jan 15 @ 
NetApp, 495 
East Java 
Drive,  
Sunnyvale  

Expanding Your 
Influence, With or 
Without Direct 
Authority  
 

Facilitator Jo Miller, CEO, 
Women ’s Leadership Coaching 
Inc.  
 
Panelist Kristine Gallegos -
Haehl, Trade Professional 
Manager, PG&E  
 
Panelist Linda Holroyd, CEO, 
FountainBlue  
 
Panelist Gwen McDonald, SVP, 
Human Resources, NetApp  
 
Panelist Titina Ott, Vice 
President, Organizational 
Effectiveness, Oracle  

Women who make an impact in business know that 
you do  no t need to hold an impressive job title to be a 
leader who makes a differenc e. Being an influencer 
requires  
-  Knowledge of effective influencing techniques  
-  Findin g one’s own unique influencing style  
-  The determination to make great things happen.  
Hear first -hand how our panelists establish credibility, 
gain buy - in for ideas, engage co -workers and lead 
business results – with or without direct authority.  

Feb 12 @ 
Adobe, 345 
Park Avenue,  
San Jose  

How to Throw More 
Balls Up Higher: 
Juggling Work -Life 
Balance in Demanding 
Times  

Facilitator Deborah Campbell  
Director, Western Region , 
Catalyst  
 
Panelist Karen Catlin, Vice 
President, Core Services, 
Adobe Systems Inc.  
 
Panelist Pat Cross, VP Career 
Management, Right 
Management  
 
Panelist Lisa Dearborn, Vice 
President, Leadership 
Development, Hitachi Data 
Systems  
 
Panelist Natascha Thomson, 
Director, Global Ecosystem 
and Partner Marketing, SA P 

 
Silicon Valley women leaders  are challenged by the 
corporate and business pressures of high -stress, high -
impact positions, while still juggling the personal 
demands of life and family, and squeezing in time for 
yourself. Each ball – from the heavy, urgent demands 
in a corporate envir onment to the home -and -personal 
demands of children, spouses, friends and others, to 
your own always -addressed - last personal needs for 
balance, health and growth -  is important.  
 
Yet each balls keeps coming at you from more angles, 
and each ball is coming  at you faster! So how do you 
juggle these often -competing balls and what we can 
do to adjust our own expectations and that of others 
on us, in order to ease the load and the stress? Our 
speakers will share their stories, commiserate with us, 
and challenge  us to re -evaluate how roles, our 
priorities, and our own expectations for ourselves.  

March 12 @ 
Hitachi, 750 
Central 
Expwy, Bldg 
700, Santa 
Clara  

Agility -  The Key to 
Building a Successful 
Career  

Facilitator Linda Popky, L2M 
Associates  
 
Panelist Amanda Dutra, Senior 
Vice President of Career 
Management, Practice Leader 
for the Global Transition 
Center of Excellence in the 
Pacific Region NA, Right 
Management  
 
Panelist Linda Holroyd, CEO, 
FountainBlue  
 
Panelist Lisa Jing, Program 
Manager, Cisco  
 
Panelist Shari H. Moore, 
GPHR, SPHR, Vice President, 
Human Resources -Global and 
Americas Sales and Services, 
Hitachi Data Systems  
 
Panelist Phyllis Stewart Pires, 
Director Community 
Experience and Learning and 
Talent Management lead, SAP 
Labs North America  

Global m egatrends are making it much  more difficult 
to plan your career path, as there is more fluidity 
within and across corporations, across global markets, 
plus greater acceptance of people moving from one 
role or industry to another. Our  panel ists  will focus o n 
agility as the key to building a successful career, 
regardless of gender,  featuring women who have 
changed roles and industries, positions and 
companies. They will share their stories of successes 
and challenges, and also share how they are 
supporting ot hers to do the same.  



 

2 
 

Date  Title  Panelists  Description  

April 9 @ 
Applied 
Materials, 
3050 
Bowers,  
Santa Clara  

Building and 
Reinforcing Your 
Executive Brand  

Facilitator Lisa Orrell, CPC, 
The Promote U Guru  
 
Panelist Erna Arnesen, Vice 
President, Worldwide Services 
Partners and Alliances, Cisco 
Systems  
 
Panelist Christine Crandell, 
Senior VP of Marketing, 
Accept Software  
 
Panelist Cissy Leung, Chief of 
Staff, Applied Solar  
 
Panelist Whitney Tidmarsh, 
Chief Marketing Officer, 
Content Management and 
Archiving Division, EMC 
Corporation  
 
Panelist Luciana Vecchi, 
Globalization Business 
Manager, Core Services, 
Adobe Systems Incorporated  

Your brand tells people who you, and what to expect 
from you whether at work or at home. It helps people 
decide whether to trust you, and what to trust you 
about. Effective executives, both women and men, 
proactively build their brand, to ensure that others 
think highly of them, and have the confidence that 
they can execute under specific circumstances, and 
even in situations where they have little connections  
and expertise. Indeed, your executive brand can limit 
or launch your success. This month, our panel of 
women leaders will talk about what they have done to 
build and reinforce their executive brand, and how 
they leverage that brand to build credibility, p osition 
themselves and their teams and organizations for 
success, and strategically manage their career 
development.  

May 14 @ 
Cisco in their 
New Frontier 
Conf Room, 
225 East 
Tasman Dr, 
Bldg 3, 2nd 
floor, San 
Jose 

The Mentors in Our 
Lives  

Facilitator Kim Wise, Mentor 
Resources  
 
Panelist Claudia Galvan, Lead, 
International Program 
Management Group, Microsoft  
 
Panelist Vidya Venkatesh, 
Technical Training, Sr 
Specialist, Molecular Biology 
Systems, Global Technical 
Training , Life Technologies  
 
Other Panelists to be 
confirmed  

As leaders, we appreciate the mentors, leaders and 
role models upon whose shoulders we stood. We 
carefully consider the support and guidance we are 
consciously and unconsciously providing for those who 
come after us. Our panelists this mont h will focus on 
our mentoring relationships, how we can share more 
of what we know with others and how we can identify 
the potential mentors available to us. Our panelists 
will share the ways that their mentors have impacted 
their thinking and development,  and how this has, in 
turn, stimulated thoughts and actions in support of 
others. In addition, we will discuss how you can 
promote mentoring in your organization.  

June 11 @ 
LifeScan, 
1051 S 
Milpitas Blvd. 
Bldg 2  
Cafeteria 
Annex Room  
Milpitas  

Millennial s in Our 
Midst!  

Facilitator Camille Smith, 
Work In Progress Coaching  
 
Panelist Jenny Xu Woo, HR 
Manager, Talent and 
Executive Assessment, Cisco  
 
Panelist from Life Scan, to be 
confirmed  
 
Other Panelists to be 
confirmed  

The Millennial Generation otherwise known as 
Generation Y is no longer made -up of just kids and 
teens. The eldest are now graduating college and 
entering the professional workforce. They are in our 
workplace, impacting what we do, how we do it! They 
bring their share of perspectives and challenges, but 
they also bring new ideas and innovations and 
approaches, a mix of pluses and minuses.  
 
A successful corporation will embrace the diversity 
offered by this influential generation. Our panel will 
speak on the general profile of millennials, recruiting 
and engagement strategies for millennials, and how to 
embrace all the millennials in our midst!   
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Date  Title  Panelists  Description  

July 9 at 
Google  

Women's Leadership 
Styles: What's Right 
for You?  

Facilitator Kristi Royse, KLR 
Consulting  
 
Panelist Shalini Govil -Pai, Lead 
PM, Google  
 
Other Panelists to be 
confirmed  

What makes an effective woman leader, particularly 
one in a high tech world?  
 
What are some typically feminine leadership traits, 
and how can they be leveraged in a male -dominated  
world?  
 
How does one interact with other women, and their 
unique leadership styles?  
 
How can one better understand her one style, and 
proactively expand it?  
 
These and other questions on gender and leadership in 
high tech will be explored by our panel th is month.  

Aug 13 @ 
Synopsys, 
700 East 
Middlefield 
Rd.  
Mountain 
View  

Politics in the 
Workplace: The Good, 
The Bad and The Ugly  

Facilitators Krista Henley and 
Rossella Derickson, Corporate 
Wisdom and SBODN  
 
Panelist Nora Calvillo, Sr. 
Product Manager, Adobe  
 
Panelist Kristine Gallegos -
Haehl, Trade Professional 
Manager, PG&E   
 
Panelist from Synopsys to be 
confirmed  
 
Other Panelists to be 
confirmed  

Let  us face it – office politics is a reality for everyone, 
regardless of the size of your organization or your 
position. As professionals we have all dealt with the 
challenges of doing our job while watching our backs, 
managing “up”, and dealing with difficult co -workers 
who treat others around them badly. With all the 
advances women have made in the workplace, why  is 
this issue still holding us back? Our panel of high tech 
leaders will share how they have achieved their 
leadership positions by successfully navigating office 
politics, amplifying others’ contributions (men  and 
women), and generously supporting high potentials on 
the leadership track.  
 
These and other questions on navigating politics in the 
workplace will be explored by our panel this month.  

Sept 10 @ 
LifeScan,  
1051 S 
Milpitas Blvd. 
Bldg 2  
Cafeteria 
Annex Room  
Milpitas  

Women Making Their 
Own Rules  

Facilitator Pat Obuchowski, 
inVisionaria  
 
Panelist Daniela Bayer, Cisco  
 
Panelist Sheryl Chamberlain, 
Director V Mware Technology 
Alliance, EMC  
 
Panelist Sudha Jamthe, eBay  
 
Panelist Preethy 
Padmanabhan, Team Lead in 
Cisco’s voice solution 
engineering team,  Director of 
Professional Development in 
iCON Inclusion & Diversity 
Group  
 
Panelist from LifeScan  to be 
confirmed  

Successful women create their own brand -  their own 
personal way of making things happen. Sometimes 
they play within the rules, sometimes they  make up 
their own rules, but the results speak for themselves. 
Join us and hear the stories from dynamic women who 
are making up the rules as they go. Learn from them, 
and start thinking about how you can change the rules 
that are hindering your own succe ss.  
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Date  Title  Panelists  Description  

Oct 8 @ 
EMC, 2831 
Mission 
College 
Boulevard  
Santa Clara  

Women Leading 
Innovation  

Facilitator Francine Gordon, 
FGordon Group and SDForum 
Tech Women's Program  
 
Panelist Daniela Busse, 
Director of User Experience, 
SAP Labs  
 
Panelist Shalini Govil -Pai, Lead 
PM, Google  
 
Panelist  Mirjana Spasojevic , 
Research Leader, Nokia 
Research Center  
 
Panelist from EMC to be 
confirmed  

Innovation is todays buzzword -  considered integral to 
an organizations culture, its competitive advantage. As 
women rise in leadership positions in the tech 
companies in Silicon Valley, how are they approaching 
the question of culture and innovation? How have they 
successfully navigated the challenges of advancement 
in todays high tech companies? What is their advice to 
the rest of us?  

Nov 12 @ 
tbd  

Tips for Enlarging 
Your Sandbox: Learn 
to play with people 
who don't act right 
(like you)  

Facilitator Kare Anderson, Say 
It Better  
 
Panelist Christine Duran  
Translation Technology & 
Quality Manager, Adobe 
Systems, Inc.  
 
Panelist from eBay to be 
Confirmed  
 
Panelist from Life 
Technologies  

In our fast -paced, global world, both men and women 
leaders are faced with the need to communicate 
clearly and rapidly to teams in all corners of the globe 
and drive results. Gender and culture and other 
factor s affect how well any exec can perform. For this 
special When She Speaks session, we will first feature 
a panel discussing best practices on cross -cultural 
communication, followed by a special mini -workshop 
on Tips for Enlarging Your Sandbox: Learn to play  with 
people who do  not act right (like you), led by our 
facilitator Kare Anderson.  
 
Beyond honing your main talent, your surest way to 
stay sought -after is to strengthen your capacity to 
collaborate with people extremely unlike you. The 
biggest stumbling block in work performance is not 
the talent of a team but the ability for diverse 
individuals to understand each other and get along. 
From the Obama campaign team collaboration director 
discover three ways to bring out the best side 
amongst those of differ ent cultures, ages, belief s and 
expertise. That way, they will l become higher -
performing and happier together and for you.  

Dec 10 @ 
Oracle in 
Redwood 
Shores  

Leading Through a 
Changing of the 
Guard  

Facilitator Marcia Ruben, 
Ruben Consulting Group Ltd.  
 
Panelist from Oracle to be 
confirmed  
 
Other Panelists to be 
confirmed  

In business, you have to keep moving quickly, in 
response to market and customer demands. Standing 
still can mean a death sentence, even if the short -
term numbers look good!  
So corporate strategies are proactively changed, and 
new corporate executive teams assume the reigns in 
the quest of proactive change.  
Our panel this month has  participated in many of 
these changing of the guard ' as an executive from the 
incumbent and from the newly -hired perspective. They 
will share their insights on how new corporate 
management teams really hit the ground running:  
-  by leading a smooth changing of executive suite 
members,  
-  by minimizing cultu ral impact, while ushering in 
necessary near processes, people and procedures, and  
-  by maximizing efficient bottom - line progress through 
a transition?  

 

 


